


What You Need to Know.
These are tax-deferred programs so your credits are not 
taxable and your growth is tax-deferred. You will not have to 
pay taxes on that money until you access it years later.  

Agents can participate in any of the three programs with 
very few limitations or restrictions (the primary requirement 
is to meet minimum production numbers). Your commission 
does not change. Whether you participate or not, your 
commissions will be the same as they are now. The 
programs provide you with a qualified plan alternative, all 
from established, financial institutions with strong product 
portfolios offering a wide array of choices.  

Although the details of the Agent Deferred programs 
vary from carrier to carrier, the basic premise remains 
the same.

•	 It is additional money set aside for your 
retirement that you otherwise would not have.

•	 Active participation provides an opportunity for 
significant growth in the account by providing 
credits based on previous years’ production — 
so your account grows exponentially.

•	 These non-qualified deferred compensation 
plans are funded by the insurance carrier, not by 
reducing your commissions.

•	 Not only do the accounts grow based on your 
production, but you earn interest on the contributions 
to your account, thereby compounding your account 
balance.

Here is a hypothetical example with an agent who is 
participating in a deferred compensation program:		

To demonstrate the possible earnings available through this 
type of program, the table above, assumes a qualification 
amount of $1 Million annually, and a declared credit 

amount of $2000 annually. It also assumes a 4% interest 
rate. You can see that after 10 years of producing, the agent 
has accumulated $124,318. This is a terrific benefit to have 
at retirement; plus, the agent saw no change to commissions 
and had access to great products for the client.

Of course, producing more than the qualification amount 
annually results in additional credits accumulated, and the 
possibility for even greater earnings. Another exciting aspect 
of these plans is how they respond to the “exceptional 
production year.” Most agents have them: a year when 
business is at an all-time high; or perhaps a multi-million 
dollar case comes along. The agent who is participating 
in one of these retirement plans can really benefit from 
an exceptional year by still only producing $1 Million in 
other years.

What is Required? 
Participants must produce at minimum levels to be in the 
programs. The average agent can easily qualify for any one 
of these programs with consistent business and production. 
The key is not necessarily big ticket contracts rather, it is 
consistent sales. 

How Can Creative Marketing Help Increase  
Your Premium So You Can Participate? 
We have a remarkably easy-to-implement leads program 
that will get qualified, new leads calling you — LeadsNow! 
We also offer a retirement software system that turns 
prospects into clients in only one or two meetings — 
Income Maximizer. There are nearly 200 employees at 
Creative to help you build your business and contribute to 
that effort in one way or another. Our Sales Consultants 
and their support are highly experienced and all very 
knowledgeable. We have an army of back-office support 
that scrubs, processes and follows your paperwork to issue 
with every detail addressed so you can keep your focus on 
making sales. That is only the beginning. You’ve got to call 
your Sales Consultant to get more information on our vast 
array of services. 

Again, there are no obligations and no changes to your 
commissions — this is additional compensation. Taking 
part in these incredible programs is something you should 
consider and we will be here to help you. Take a closer look 
at the programs by calling your Sales Consultant. You owe 
it to yourself and your family to investigate the opportunity.

Year
Min. Gtd. 

Credit
Credits 
Earned

Deposit 
Amount

Deferred  
Account

1 $2000 1 $2000 $2000

2 $2000 2 $4000 $6080

3 $2000 3 $6000 $12,323

4 $2000 4 $8000 $20,816

5 $2000 5 $10,000 $31,649

6 $2000 6 $12,000 $44,915

7 $2000 7 $14,000 $60,712

8 $2000 8 $16,000 $79,140

9 $2000 9 $18,000 $100,306

10 $2000 10 $20,000 $124,318

Total Earnings $124,318

12page May 2008

The programs provide you with a qualified 
plan alternative, all from established, 
financial institutions with strong product 
portfolios offering a wide array of choices.
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